
 
 

 

 

 

SAFETY, HEALTH AND ENVIRONMENTAL POLICY 
 
 
The RSK Group is a global leader in the delivery of sustainable solutions. We recognise that 

protecting the environment and safeguarding the safety, health and wellbeing of our employees, 

supply chain, clients and others affected by our operations are integral to business performance 

and are a management priority. Across all regions in which we operate, RSK is committed to: 

 
▪ Achieving high levels of SHE performance, as well as maintaining and continually improving an 

effective integrated SHEQ management system, including certification to ISO 9001:2015, ISO 
14001:2015 and ISO 45001:2018, and to meeting applicable sector-specific requirements. 

▪ Provide safe and healthy working conditions for the prevention of work-related injury and ill 
health, eliminate hazards and reduce SHE risks as far as reasonably practicable, requiring 
employees and our supply chain to work safely, and expecting anyone to stop work where there 
are concerns. 

▪   Periodically review and communicate any changes to the Group’s Golden Safety Rules. 
▪ Protect the environment, prevent pollution and environmental harm, improve environmental 

performance, reduce emissions and waste, support our ambition to achieve net zero by 2040, 
and become a nature-positive business. 

▪ Comply with applicable legal, regulatory, client and other requirements, relevant codes of 
practice and accepted best practice, and co-operate fully with enforcement agencies and 
relevant non-statutory bodies. 

▪ Set, monitor and review SHE objectives and targets; measure performance; undertake audits 
and inspections; learn from incidents, near misses, positive interventions and safety 
conversations; and continually improve the SHEQMS and SHE performance. 

▪ Define  and  communicate  organisational  roles,  responsibilities  and  authorities;  provide 
adequate resources, supervision, behavior observations, training and competence; and 
promote error-prevention techniques and a positive SHE culture. 

▪ Consult with and involve employees through SHE meetings and other arrangements, monitor 
the health of those exposed to significant work-related health risks, and communicate relevant 
SHEQMS requirements to employees, clients, contractors and the supply chain. 

▪ Consider the needs and expectations of interested parties, including working with clients and 
the supply chain to optimise SHE performance across premises, projects and activities, require 
the supply chain to adopt equivalent SHE standards, and make this Policy available to interested 
parties on reasonable request. 

 
The Directors and I will, at least annually: 

 
▪ Review this Policy, SHE responsibilities, procedures, objectives, targets and performance to 

ensure they remain effective and suitable. 
▪ Ensure adequate resources are available to implement the Policy and communicate relevant 

outcomes. 
 
 
 
Signed on behalf of the Board of Directors Signed on behalf of CAN 

 
 

 
 

 
Dr Alan Ryder Mike Yaxley 

Chief Executive Managing Director 
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